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POLICY CHANGES AND WOMEN’S WAGES IN SWEDEN

Åsa Löfström and Siv Gustafsson

I Introduction

The participation rate1 for Swedish women grew from 54 percent in 1963 to 85 
percent in 1988; corresponding figures for men were 93 and 90 percent respectively 
(see appendix Table 1). These changes mean that women constitute almost half, 48 
percent, of the Swedish labor force today.

While the decline in the participation rate for men is mainly explained by earlier 
retirement and longer education, there are several explanations for the positive 
change in the female participation rate. One of the most important is the 
expansion of the public sector which has been extensive since the beginning of the 
1960s (see Appendix Table 2). Swedish public policies have also encouraged 
female participation in the labor market by, for example, subsidizing child care, 
taxing the earnings of spouses separately, and paying for parental leaves 
[Gustafsson (1984), Gustafsson (1988), Gustafsson and Stafford (1990)]. The 
increase in female wages relative to male wages is another important explanation 
for the growing participation rate of women. Among blue-collar workers, female 
relative wages grew from about 72 percent in 1963 to 90 percent in 1988. Corres
ponding figures among white collar workers were 51 percent in 1963 and 74 per
cent in 1988 (see Appendix Table 3).

These developments resulted in changes in the composition of the female labor 
force which previously had consisted of young, unmarried women without 
children.2 In addition, the female labor force turned increasingly to part-time work 
(less than 35 hours per week). In 1982, the proportion of women engaged in part- 
time work reached a peak, 46.5 percent, but it has since decreased somewhat to 
42.8 percent in 1986 [Sundström (1987, 1989)].3 This may be one of the reasons 
Sweden still has a highly sex-segregated labor market [Jonung (1984)].

1 The definition of "participation rate" is: those women currently in work or actively seeking work 
in relation to all women in a certain age group.

2 Until 1939, Swedish employers had the right to dismiss a woman if she got engaged, married or 
pregnant.

3 In 1988 75 percent of all part-time workers were women. Male part-timers are either rather old 
(part-time pensioners) or very young (combining studies with work). From 1979, Swedish parents 
have had the legal right to a shorter working week (75 percent of normal working hours) until the 
child is 8 years old. In most cases, this means 30 instead of 40 hours per week.



In this paper, we first give a brief and general history of the development of 
women’s employment and wages in Sweden and then engage in a more elaborate 
analysis of the relative wages of blue-collar workers in Sweden.
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II Women’s Wages - A General Overview

One of the first studies of women’s wages in Sweden was done by Karin Kock 
(1938). According to her, the valuation of women’s work was always lower than 
men’s work, irrespective of occupation, mostly because of prejudices and attitudes. 
It seemed as if women’s wages ought to stay below two-thirds of men’s and any 
effort to go above this level met with considerable resistance. One of the standard 
arguments was that men were providers who needed a higher wage than women 
who were assumed to be provided for, irrespective of their actual circumstances. 
At the beginning of the century, however, a primary argument for equal pay was: 
women’s extremely low wages created unfair and disloyal competition, as well as 
low wage levels in general. Union demands for equal pay at that time, then, were 
not primarily in the interest of women, but in the interest of men. Men were pro
tected indirectly because of the reduced demand for female labor.

From 1925, men and women, employed by the state, were paid according to a joint 
wage tariff instead of the previous separate tariffs.4 As a negative reaction, men’s 
and women’s occupations were given different names even if they were the same. 
In 1939, a new decision removed some of this inequality and women in the same 
position as men recieved equal pay. In 1947, when the equal pay principle also 
includes all teachers, this principle is said to be fullfilled within the state.

In private industry, a serious discussion about equal pay began after the Second 
World War. Two factors motivating this discussion were: 1) the 1951 ILO Con
vention no. 100 on equal pay for equal work and 2) the alarming forecasts of future 
labor shortages in Sweden. A rise in the level of women’s wages was thought to be 
one possible way to increase the female rate of participation. It was not until 1960, 
however, that the Confederation of Swedish Trades Unions (LO) and the Swedish 
Employers’ Federation (SAF) made an agreement which recommended the 
different branches of industry to implement the principle of equal pay for men and 
women performing equal work.5 Acceptance of the principle was more significant 
in Sweden than in some other countries because of the solidaristic wage

4 This decision was a consequence of a new law allowing women to be employed within several, but 
not all, occupations within the state sector.

5 Swedish government ratified this convention in 1962.
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policy which was accepted in Sweden beginning in the 1950s. One of the main 
principles of the solidaristic wage policy was equal pay for equal work across firms 
and independently of the profitability of the firm. The theory was that although 
inefficient firms would be driven out of business and workers would be laid off, the 
overall efficiency of the market would be improved and active labor market poli
cies would protect unemployed workers and workers threatened by unemployment.

An important result of these policies, noticeable from about 1960 to 1965, was 
decreasing wage differentials between occupations. Sweden has small occupational 
wage differentials compared to other countries [see Anders Klevmarken (1982)]. 
This explains why Sweden has a high female to male wage ratio, about 80 percent 
(see Appendix Table 3), and yet a high degree of occupational sex-segregation. 
Tarja Leiniö (1988) calculated the segregation index in Sweden to be 69 percent 
based on the 1980 census, which was no better than similar indices calculated for 
the United States, Great Britain and West Germany [Jonung (1984)]. If wage dif
ferentials between occupations increase, the continued high level of sex segre
gation means that the female-male wage gap would widen again. The increasing 
gap since 1983 is probably the result of this process.

In more recent years, a number of studies employing the human capital approach 
have addressed the female-male wage differential. The results in the Appendix 
Table 4 show that the studies have always left unexplained a significant portion of 
the wage differential, irrespective of data set, point of time, segment of the labor 
market and number of explanatory variables. Wage differentials before and after 
standardization have decreased over time. It is evident that differences in human 
capital investments do not explain a large portion of the wage differential. Over 
time, differences in human capital investments between Swedish men and women 
have decreased.

Ill An econometric study of women in industry6

Figures 1 and 2 show that both women’s wages and women’s employment relative 
to those of men have increased among blue collar workers in manufacturing since 
the beginning of the 1960s.

6 This section draws on some of the analysis carried out in Löfström (1989).
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Figure 1 Women’s relative wages in industry, blue collar workers, 1950-1985.
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Figure 2 Women’s relative employment in industry, blue collar workers, 1950- 
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This indicates that the substitution effect has not been dominant during this 
period. Our intention is to investigate whether changes in certain laws and collec
tive agreements have reduced wage discrimination against women, thereby 
increasing both supply and demand for female labor. We consider explicitly four 
major changes: 1) joint wage tariffs, 2) abolishment of the ban on night works, 3) 
low-wage policies, and 4) the agreement on equal opportunities.

In 1960, the central agreement between LO and SAF abolished separate tariffs for 
men and women and recommended that equal pay for equal work should be 
implemented within the different branches. The change was implemented gradu
ally and was expected to be fully implemented by 1965. The second major change, 
the ban on women’s nightwork, was lifted in 1962. This prohibition was introduced 
in 1911 and only applied to women employed in industry. Workers with particu
larly low wages were given extra increases in many of the collective agreements 
made during the 1950s and the 1960s. An investigation into the incomes of Swedish 
people7, published in 1970, found that women constituted a great part of the 
lowest paid workers in the economy. The efforts to raise the wages for the lowest 
paid workers during the period 1968 to 1974 are therefore the third object of the 
analysis. The fourth factor considered in the following analysis is the agreement on 
equal opportunities for women and men employed in industry entered into by LO 
and SAF in 1977. The agreement stressed not only the importance of equal pay for 
men and women, but also the firms’ responsibility to create a constructive 
environment for equality between the sexes.

A Specification of the Empirical Model8

The model employed is an econometric demand and supply model, where laws and 
agreements affect the supply via the relative wages of women. The underlying 
theory for this model is based on Gary Becker’s (1971) model of discrimination. 
Anti-discrimination laws affect the demand for female labor thereby increasing the 
wages for and labor supply of women.

In general terms, a demand and supply function can be stated as follows:

(1) Wf/Wm = hd(Ef/Em, x, y)

(2) Ef/Em = f^Wf/Wm, Zf, Zm)

7 SOU 1970:34 Svenska folkets inkomster (Incomes of the Swedish People).
8 The model is similar to the one used by Tzannatos & Zabalza (1985a) to analyse the effects of 

equal pay laws in Great Britain.
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where Wf/Wm is the relative wage variable (f = female, m = male) for workers in 
industry, Ef/Em is the relative employment variable (average working hours in 
industry), x is a vector of dummy variables for laws and agreements made during 
the period, and y is a vector of other demand side factors. Zf and Zm are supply 
factors relating to men and women respectivly. Obviously, this system is only a part 
of a more complex system of individual demand and supply curves. Nevertheless, 
because we are only interested in the relative earnings and employment levels and 
not in the absolute ones, we are able to reduce the system to these two equations. 
We assume that total employment within industry is exogenous and that the supply 
elasticity is the same for women and men. These are not realistic assumptions, 
however, since our primary interest is not the supply curve, the benefits of making 
these simplifications are greater than the biases from the estimation.

Four variables are contained in y. First, we have an industry index (I) to take 
account of the fact that some industry branches have expanded while others have 
contracted. If the expanded (contracted) branches employ female labor more 
intensively, we should observe an increase (decrease) in the relative amount of 
female labor employed.9 The second variable (V) is a business cycle proxy. 
Demand for labor, male as well as female, should increase during economic 
upturns and decrease during economic downturns. Many studies have shown that 
female workers have less human capital, in the Becker (1964) sense, than male 
workers [see O’Neill (1984), Gustafsson and Lantz (1985) and Löfström (1989)]. If 
female workers are less specificably trained than male workers, have shorter work 
experience, are more loosely connected to the labor market, and so forth, they will 
suffer more than men during the business cycle’s fluctuations. In our model, the 
proxy for the business cycle is the number of vacancies in industry in relation to 
total vacancies. The third variable (TU) measures women’s trade union member
ship in relation to men’s. Currently, about 87 percent of the Swedish labor force is 
unionized. Female membership has grown gradually with their increased partici
pation rate and one thesis is that an increasing union membership among women 
ought to result in higher relative wages.10 Differences in the types of levels of edu
cation between men and women also should influence the relative labor demand. 
Because comparable educational statistics are not available for the whole period 
1950-1985, we will use the time variable as a proxy for changes in education. The 
time trend (T) should also capture other relevant changes, such as changes in 
technology, prejudices and attitudes.

9 The index has been calculated in the following way:
n

It = 2 where Mjt is the number of male worker in industry i during year t and Mt is
i=l

total male employment during year t. K are time invariant weights which are obtained as an 
average of female wage costs in relation to male costs within the different branches.

10 Within manufacturing industry, female trade union membership was 18 percent in 1950 and 31 
percent in 1985.
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Since relative wages and relative employment are endogenous variables, it is 
necessary to specify the variables that, in addition to relative wages, determine 
relative supply. Women’s fertility (FT) is an economic variable frequently con
sidered in cross-sectional analyses of female participation. The number of children 
has turned out to be an important determinant in a number of studies [see 
Killingsworth & Heckman (1986), and Gustafsson & Jacobsson (1985)], and 
should, therefore, be a part of a time series study. The second variable of 
importance for female labor supply is the level of unemployment (U]. High 
unemployment may both discourage and encourage women to join the labor force 
(the so called ”discouraged worker effect” and ”added worker effect”). We cannot 
say anything in advance about which effect is dominant. The third variable in the 
supply function considers the expansion of the public sector (PUB). This expansion 
has at least two effects on the labor force. One is increased competition for labor 
which means a reduced labor supply for industry. The other is an increased labor 
supply for both industry and the public sector as a result of more and better day
care centers, facilities for the elderly, better transport systems, and so forth. The 
variable is measured as public investment and consumption as a share of GNP. 
The last variable included in the supply function is a dummy variable which con
siders the effect of introducing separate taxation for spouses in Sweden in 1971 
(D71). For most married women, separate taxation as compared to joint taxation 
means that after-tax husband income is lower and after-tax own income is higher, 
which should induce more labor supply [see Gustafsson (1989)]. Ronald Schettkat 
(1987), however, did not find any significant dummy variable effect for 1971 in his 
time series analysis of the female labor supply in Sweden. Own wages and other 
income are also considered important for female participation. In the case of 
women, most other income is made up of husband’s earnings which is already cap
tured by the presence of men’s wages (Wm) and need not be explicitly considered 
here.

We can now write the demand and supply function more precisely in the following 
semi-logarithmic form:

(3) ln(Wf/Wm) = ao + a^Ef/Em) + a2ln(I) + a3V +a4TU +

+ a5T + a$DN + a7DW + a8DSOL + ^dEQ

(4) ln(Ef/Em) = b0 + b^Wf/Wm) + b2FI + b3U + b4PUB +

+ b5D71

Where DN refer to lifting the ban on nightwork in 1962 for women in industry. Dw 
is the dummy for equal pay for equal work, DSOL is the low-wage policies 1968-74 
and DEQ is the agreement on equal opportunities from 1977.
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B Empirical Results

The analysis is carried out using time series data from 1950 to 1985. The model is 
estimated with two-stage least squares (2SLS) and ordinary least squares (OLS). 
The results of the empirical estimation are presented in Table 1.

Table 1 Estimated labor demand function for industry 1950-1985. Dependent 
variable ln(Wf/Wm), 2SLS.

Variables col 1 col 2 col 3

ln(Ef/Em) .2758 .5097 0.5294
(1.14) (5.962) (10.219)

ln(I) -.2541 -.3666 -.4054
(-1.974) (-4.013) (-3.653)

T -.0030 -.0035 -.0041
(-1.43) (-2.289) (-2.128)

V -.2084
(-1.54)

-.0162
(-.151)

-

TU .2745
(.367)

- -

DN -62 .048 .0474 .0478
(5.711) (6.768) (5.698)

Dw -65 .0395 .0295 .0287
(2.30) (3.831) (3.066)

DEQ -77 .0288 .0410 .0437
(1.962) (4.455) (4.428)

DSOL68-74 .0153 .0111 .0105
(1.791) (2.045) (1.653)

Constant -.1145 .0977 .0967
(-.366) (1.181) (1.122)

R2 adj. .99 .99 .99

DW 2.22 2.19 1.88

Figures in parentes are t-values.

Source: SOS Industry, SOS Wages, Statistics, Sweden.
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The positive and significant coefficients for the dummy variables in column 1 imply 
that the changes in laws and collective agreements have had a positive influence on 
relative demand for female labor. The time variable and the industry index vari
able have a negative effect on the relative demand for female labor in industry. 
The negative coefficient for the industry index may partly be explained by the 
strong contraction of the Swedish textile industry. Union membership is not signi
ficant and has been omitted in the next two columns.

An important result is the positive estimate for relative employment. Theoretically, 
this coefficient ought to be negative because of the normal effect of increasing 
wages on demand, but also because of the effect of increasing wages on the utility- 
maximizing behavior of discriminatory firms. The utility function of a discrimina
tory firm consists of profit and the number of women employed by the firm (with 
utility increasing as the number of women decreases). For a discriminatory firm, 
then, higher relative women’s wages mean that utility can be increased by 
employing fewer women workers.

One explanation for this unexpected result may be that the negative effect of dis
crimination on demand is very small 1) because women are protected by occu
pational segregation and 2) because of the positive relationship between relative 
wages and relative employment on the supply side. Another explanation may be 
that the shift in the supply curve has been marginal compared to the shift in the 
demand curve, but that both the wage and employment levels have increased 
because the relative demand for women has increased. The latter explanation, 
however, poses analytical problems because it is almost impossible to identify the 
slope of the demand curve statistically if the supply curve stands almost still and 
only the demand curve moves.

1 Horizontal demand curve

A solution to this analytical problem is to make a very simple assumption namely: 
that the demand curve is perfectly elastic, that is, horizontal. We assume that the 
level of discrimination is constant and that relative wages are independent of the 
number of women employed.11 This means that there are no differences between 
different employers and within different firms. For several reasons, these 
assumptions are not too unrealistic: First, we only examine a small part of the 
labor market, manufacturing industry. Second, Swedish industry is dominated by 
big companies which probably means relatively small differences in the way in 
which the labor force is treated. And, third, centralized bargaining in the labor

11 We would obtain the same result with an assumption of elasticity of substitution of -1.
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market has probably contributed to relatively homogenous behavior on the part of 
both employers and employees.

We estimate the supply and demand functions separately. The demand function, 
where the endogenous variable (Ef/Em) is excluded, is estimated using OLS. The 
supply function is estimated using 2SLS. Estimation of the demand function gives 
positive and significant coefficients for all dummy variables (see Table 2).

Table 2 OLS-estimation
ln(Wt/Wm).

of a demand function. Dependent variable:

Variable Coefficient t-value

In (I) -.155 -1.623

T -.004 -2.116

V -.330 -3.935

TU 1.077 4.279

dn .050 6.098

DW .056 6.264

E)SOL .022 3.532

DEQ .016 1.680

Constant -.458 -5.495

R2 = .99 Durbin Watson = 2.26

The time variable, structural changes in industry, and the business cycle have all 
had significant and negative effects on female labor demand. In addition, the 
results show that the trade union variable has a positive and significant effect on 
the demand for female workers. The adjustment is fairly good with R2 equal to .99 
and Durbin-Watson equal to 2.26.

Estimation of the supply function is made using 2SLS and the results are shown in 
Table 3.



11

Table 3 2SLS estimation of a supply function. Dependent variable: 
ln(Ef/Em)

Variable Coefficient t-value

ln(Wf/Wm) .6344 .641

u .0100 1.090

FI -.1230 -2.578

PUB -.0100 -3.423

D71 .0560 2.395

Constant -.8760 -5.406

R2 = .92 D-W 1.29

The adjustment here is not as good as in Table 2, but all coefficients are signifi
cant. More children reduce the supply of female labor. An expansion of the public 
sector also seems to reduce the female labor supply to the manufacturing industry, 
while separate taxation of husbands and wives appears to have increased it. Note 
that this result diverges from that of Schettkat (1987). One explantion for our 
opposite result may be that we consider female employment relative to male 
employment, rather than simply female labor supply. There are theoretical argu
ments for our specification because separate taxation creates strong incentives for 
equalizing labor supply between spouses.

The results from the two estimations can now be used to construct demand and 
supply curves respectively (see Figure 3).
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Figure 3 Relative demand and supply curves for Swedish industry, 1950-1985.
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The figure shows that the underlying assumption, that there is only a marginal 
change in the supply curve and a much more obvious shift in the demand curve, 
seems to be fulfilled.

To study the separate effects of the various changes in laws and agreements, we 
can construct curves just for the last year, 1985, but under different conditions (see 
Figure 4).
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Relative demand and supply curves for Swedish industry 1985. 
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The figure above indicates that female blue-collar wages were, on average, just 
above 90 percent of equivalent male wages in 1985. If there had been no changes 
in laws and agreements, women’s relative wages would, with great probability, 
have been about 80 percent of men’s. Relative employment would also have been 
about two percent lower, according to the figure. The changes that have taken 
place during the period, then, have had substantial effects on wages and to some 
extent on employment. Finally, if we assume equal wages (Wf/Wm = 1), figure 4 
indicates that women’s relative employment should have been about 27 percent in 
1985. These estimations were all based on an assumption of a horizontal demand 
curve.

2 The reduced form

The last estimation is made using the reduced form. The following functions are 
estimated separately:

(5) ln( Wf/Wm)=f(T, V,TU,ln(I),DN,Dw,DSOL,DEQ,FT,U,PUB,D71)

(6) ln(Ef/Em)=f(T,V,TU,ln(I),DN, DW,DSOL DEQ,FI,U,PUB,Dn) 

The results are presented in Table 5.
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Table 5 OLS-estimation of reduced form.

Independent
variable

Dependent variables 

InWf/Wm InEf/Em

ln(I) -.001 (-.06) .272 (1.64)
T -.000 (-.02) -.003 (-1.09)
V -.294 (-3.84) -.409 (-4.09)
TU .270 (.83) 2.786 (7.26)
Dw .040 (4.33) .043 (3.57)
Dn .060 (5.96) .025 (2.10)
DSOL .015 (2.07) .016 (1.97)
DEQ .019 (2.09) -.056 (5.37)
FI -.047 (-1.85) -.077 (-2.58)
U -.005 (-1.12) .000 (.05)
PUB -.047 (-1.85) -.005 (3.26)
D71 .027 (2.69) -.014 (-1.19)
Constant -.143 (-.98) -1.097 (-6.34)
R2 .99 .99
DW 2.56 2.37

t-values in parenthesis.

Interpretation of the parameter estimates is different here. Earlier, we could study 
shifts in the relative supply and demand curves. With the results from the reduced 
form, we can estimate the effect of the different variables from one state of equili
brium to another. The results from the demand (wage) function show that the 
implementation of an equal wage policy increased relative women’s wages by 4 
percent and the lifting of the ban on nightwork increased relative women’s wages 
by 6 percent. It should be pointed out that it is statistical almost impossible to dis
tinguish between the relative importance of the two effects because they occurred 
at about the same time. The interpretation should therefore focus more on the 
combined effect of these two changes and less on their separate effects. The 
agreement on equality and the special efforts to raise wages for those with low 
incomes meant 1.5 to 1.9 percent more for women. If we exclude DSOL, which was 
only temporary, we find that the total effect of all the changes was a rise of about 
12 percent.
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The results from the supply (employment) function show almost the same result 
for Dw and DSOL. The effect of lifting the ban on night work meant less for rela
tive employment than for relative wages, 2.5 percent compared with 6 percent. The 
agreement on equality dating from 1977 had a positive effect on relative wages but, 
according to the supply function, the effect is negative. With respect to the former, 
these results indicate an upward shift in the demand curve, while with respect to 
the latter, they indicate a downward shift. These conflicting results lead to some 
uncertainty in interpreting the effect of the agreement on equality.

IV Conclusion

The relative wages of female blue collar workers rose on average from 70 to 90 
percent between 1960 and 1985. This empirical analysis indicates that about 50 
percent of this increase was due to various institutional changes. The agreement on 
equal pay for work of equal value (1960) and the right of women to work nights in 
industry (1962) seem to have had the greatest effect. There remains, however, 
some uncertainty about the effects of the agreement on equal opportunities for 
women and men (1977). This study indicates, then, that laws and agreements which 
contribute to quantitive and qualitative changes can be used successfully to equa
lize conditions in general and wage conditions in particular for men and women in 
the labor market.
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APPENDIX

Table A.1 Participation ratea for Swedish men and women in the labor market, 
ages 20-64. Percent.

Year Men All Women Women with 
children 0-6 years

1963 93 54 38
1968 91 57 42
1973 90 64 54
1978 91 74 69
1983 90 81 82
1988 90 85 86

Source: Labor Force Surveys (AKU) 
a See footnote 1.

Table A.2 Distribution of employment by state, community and private employer (in 
hundreds).

Women ages 16-74 Men ages 16-74

Year State Community Private Private
%

State Community Private Private
%

1965 1317 2702 8028 66.6 2505 1200 15982 81.2
1967 1349 3361 7728 62.1 3582 1559 15530 78.9
1969 1320 4162 7871 58.9 2519 1699 15526 78.6
1971 1327 4933 8123 56.5 2518 1894 15872 78.2
1973 1395 5486 8036 53.9 2582 1975 15738 77.5
1975 1482 6301 8440 52.0 2579 2172 16178 77.3
1977 1583 7215 8114 48.0 2639 2325 15820 76.1
1979 1637 8078 7980 45.1 2763 2548 15422 74.4
1980 1699 8284 8142 44.9 2714 2511 15602 74.9
1981 1712 8612 8108 44.0 2625 2557 15282 74.7
1982 1664 8793 8029 43.4 2644 2699 14934 73.6
1983 1686 8911 8093 43.3 2613 2734 14870 73.6
1984 1694 9183 8120 42.7 2575 2757 14980 73.7
1985 1691 9385 8197 42.5 2574 2785 15224 74.0
1986 1698 9382 8305 42.8 2538 2758 15214 74.2
1987* 1689 9632 8387 42.5 2337 2749 14592 75.7
1988 1628 9786 8600 43.0 2286 2706 15023 75.1
g|{

Ages 16-64.
Source: AKU Labor Force Survey, Yearly Averages, Statistics Sweden.
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Table A.3 Wages for women and men in Sweden.

A. Yearly income, full time B. Hourly wages, manufac- C. Monthly salaries full-time
and full year employed turing workers employees, private industry
1000 SEK SEK SEK

Year Women Men w/m % Women Men w/m % Women Men w/m %

1963 5.71 7.91 72.2 1077 2082 51.7
1965 7.08 9.45 74.9 1261 2371 53.2
1967 8.61 11.10 77.6 1531 2769 55.3
1969 10.16 12.85 79.1 1760 3082 57.1
1971 12.86 15.68 82.0 2208 3637 60.7
1973 29.7 413 71.5 15.98 19.05 83.9 2698 4266 63.2
1975 39.9 53.9 74.0 21.17 24.95 84.8 3783 5632 67.2
1977 51.3 66.4 77.2 26.49 30.40 87.1 4740 6776 70.0
1979 62.1 77.9 79.7 32.86 36.90 89.1 5465 7690 71.1
1980 693 85.3 81.2 36.42 40.57 89.8 6028 8443 71.4
1981 73.4 92.2 79.6 39.74 44.20 89.9 6469 8971 72.1
1982 80.1 99.3 80.7 42.10 46.67 90.2 6905 9501 72.7
1983 87.0 106.8 81.5 44.61 49.55 90.0 7518 10228 73.5
1984 92.6 117.5 78.8 49.64 55.26 89.8 8216 11246 73.1
1985 99.6 127.5 78.1 53.78 59.97 89.7 8797 12005 73.3
1986 108.1 138.3 78.1 57.84 64.10 90.2 9424 12806 73.6
1987 117.0 146.3 79.9 61.71 68.63 89.9 10044 13570 74.0
1988 n.a. n.a. 66.42 73.93 89.8 10812 14589 74.1

Sources: A. Inkomstfördelningsundersökningen (Income Distribution Survey).
B. SOS Löner, del 2 (SOS Wages, Part 2)
C. SOS Löner, del 1 (SOS Wages, Part 1)
1986-1988 Löner och sysselsättning inom privat sektor, SCB (Wages and Employment 
in private sector, Statistics Sweden). Inkomstfördelningsundersökningen (Income 
Distribution Survey, Statistics Sweden).
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Table A.4 Wage differentials between men and women in Sweden before and after standar
dization for human capital.

Data Standardizing Wage differentials
variables

Before After Proportion of diff. Source
stand. stand.* explained by stand.

state sector education, age 25.5 15.9 37.6 Gustafsson, (1976),
1966 12.1 52.5 p. 204

private sector as above 46.4 31.1 33.0 ditto
1966 24.7 46.8

state sector as above 17.8 11.0 383 ditto
1971 7.7 56.8

private sector as above 41.7 26.4 36.7 ditto
1971 12.1 71.0

whole labor education, years of 37.9 32.1 15.3 Gustafsson and Lantz
force 1968 experience, tenure 32.9 13.2 (1985), p 173 

the level of living investi
gation for 1968

whole labor as above 32.7 25.6 21.7 Gustafsson and Lantz
force 1974 26.9 17.7 (1985)

the level of living investi
gation for 1974

whole labor as above 20.6 16.7 18.9 Gustafsson and Lantz
force 1981 17.9 13.1 (1985)

the level of living investi- 
gaiton for 1981

FOAa 1971 education, age 29.1 17.1 41.3 Gustafsson, (1976),
13.5 53.6 p 156

SCB wage statistics

FOA 1987 education, age, full-time, 25.4 15.8 37.8 Gustafsson, (1987)
dept., type of work, 9.5 62.6 FOA’s employment
whether recruited from statistics
private sector, years 
since school

whole labor years of education, level 18.1 12.8 29.3 Löfström, (1989)
force 1984 of education, age, children, 6.3 65.2

experience, marital status, 
region, shift work, industry, 
occupation, horns of work

* Two digits are given for standardized differential. The top one is after standardizing by male 
characteristics using female regression coefficients and the bottom one using female characteris
tics and male regression coefficients.

a FOA is the Defense Research Institute of Sweden.
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