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In this thesis, | examine the perceived autonomy
and power of middle managers in local education
administrations, contributing to a deeper
understanding of their many roles within the
Swedish system of education governance.

Guided by new institutionalism, | offer nuanced
insights into public education and middle
managers. The concepts of organising, autonomy,
and power underpin both the analysis and the
three articles.

Drawing on interviews with middle managers,
chief education officers, and principals in four
local education administrations, | show that,
despite apparent similarities, local governments
organise education in different ways. | reveal
variations in autonomy, how it is perceived among
key actors, and factors that both promote and
restrict it. In the findings, | also demonstrate that
middle managers exercise power over, to, and
with others, requiring analysis from regulative,
normative, and cultural-cognitive perspectives.

THE ROLES OF SWEDISH LOCAL
MIDDLE MANAGERS

Overall, this thesis shows that middle managers AUtonomy and POWQI’ in a Decentralised
operate with varying degrees of autonomy and Education System

exercise different forms of power within the
Swedish system of education governance.

SUIDOVNVW I7AAIW TVIO0T1 HSIAIMS 40 S3T70d FHL

Linn Antonsson

AJIsJIaAlUN BawN

ISBN 978-91-6850-078-2 (print)
ISBN 978-91-6850-079-9 (digital)
ISSN 0349-0831 (print)

ISSN 2004-8890 (print)

ISSN 2004-8661 (digital)

UMEA UNIVERSITY

UMEA UNIVERSITY



